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Head of School  
 

Introduction  
 
Founded in 1898, Columbus School for Girls (CSG) is a premier independent all girls day school 
serving over 575 girls age three through grade twelve.  The only comprehensive pre-K through 
grade twelve single sex school in the Columbus region, CSG provides a dynamic and 
welcoming environment in which girls of varying cultural and socioeconomic backgrounds, 
interests, and personalities are recognized for their potential and encouraged to discover, 
develop, and pursue their own intellects, passions, talents and skills, in the absence of 
preconceived notions and distractions that can accompany coeducational settings.  Beginning 
with a Reggio Emilia-based curriculum in the Program for Young Children, the school’s holistic 
and highly interactive approach allows for creativity, flexibility, and a personalized approach to 
each student’s education.  The rigorous academic program and robust curricular offerings 
challenge girls to achieve in a variety of areas while teachers offer ongoing instruction and 
guidance.  At CSG, girls learn confidence and how to believe in themselves, become lifelong 
learners, follow their passions and intellectual pursuits and use critical thinking to be 
responsible, articulate, compassionate, and intelligent leaders throughout their lifetimes. 
 
Columbus School for Girls is distinguished by its dedication to cultivating and facilitating the total 
intellectual, emotional, and ethical growth of girls and young women.  Academic achievement is 
highly valued within the context of ensuring the complete overall development of each student.  
As a result, students are encouraged to pursue and celebrate their individual interests 
wholeheartedly in not only academics but also in sports, the arts, service, and many other 
extracurricular programs.  Consistent with its history, CSG continues to purposefully maintain an 
ethos that champions and promotes the intelligence, capabilities, and equality of females and 
provides a safe yet challenging environment in which girls can experiment and take risks in a 
manner that promotes their self-confidence and teaches them leadership.  Close relationships 
between the students and the collective CSG community, consisting of CSG faculty, parents, 
trustees and alumnae, provide the girls with strong support, excellent role models, and willing 
mentors to help guide their academic progress and personal journeys.  Students are taught to 
share in and respect CSG’s heritage and closely held traditions, which provide them with 
lifelong fellowship and support. 
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This opportunity arises because Elizabeth M. “Liza” Lee, CSG’s current Head of School since 
2009 and a nationally recognized leader in independent school education, has announced her 
plans to retire effective July 2014.  Ms. Lee’s tenure has been marked by significant progress in 
a number of key areas, including obtaining approval of the new master plan, implementing a 
block schedule, substantial fundraising for CSG’s Landmark Campaign, constructing a new 
world class natatorium and theater, and a number of significant administrative hires in the areas 
of admissions, communications, and development. 
 
 
Location  
 
CSG is centrally located in Columbus, Ohio, the 15th largest city in the United States and the 
largest in Ohio.  Ohio’s capital city, Columbus is a vibrant, growing, world-class city that has 
emerged as one of the top places to live in the country.  The Columbus Region is home to six 
Fortune 500 companies -- Nationwide Insurance, Limited Brands, Big Lots, Momentive, Cardinal 
Health, and American Electric Power -- as well as Abercrombie & Fitch, American Honda, Bob 
Evans, Huntington National Bank, Scotts Miracle-Gro, Wendy’s and White Castle.  It also boasts 
the largest number of Fortune 1000 companies per capita in the country, all of which contribute 
to a highly diverse economy that has seen over $3 billion in economic development projects 
since 2010 alone.  Over 54 colleges and universities are located in the Columbus Region, 
including The Ohio State University, the state’s flagship university and the largest land grant 
college in the nation.  Ohio State’s Wexner Medical Center, which includes the Arthur G. James 
Cancer Hospital and Richard J. Solove Research Institute, and Nationwide Children’s Hospital 
are nationally recognized medical facilities.  A recent revival of the Downtown area has brought 
residential living back to the city, spurred the construction of over 5,500 new apartments and 
condominiums, parks and restaurants, and brought a renewed sense of energy and excitement 
to the community.  Columbus is home to numerous cultural attractions and features, such as 
Center of Science and Industry (COSI), a renowned science museum; the Columbus Zoo and 
Aquarium, of which the well-known Jack Hanna is Director Emeritus; professional NHL hockey, 
MLS soccer, and AAA baseball teams; PGA and Web.com golf tournaments; the Columbus 
Symphony Orchestra; BalletMet, a professional dance company; various theaters; the Wexner 
Center for the Arts; the Columbus Museum of Art; the Contemporary American Theater 
Company; and a variety of cultural festivals and sports events, including the Memorial Golf 
Tournament founded and hosted annually by Jack Nicklaus.  The growth and success of the 
area in the past decade in particular has served to strengthen Columbus School for Girls by 
making the region a highly desirable location for prospective families. 
 
 
Mission 
 

CHALLENGE, CHARACTER, COMMUNITY 
 

Columbus School for Girls, a college preparatory school founded in 1898, is dedicated to girls’ 
intellectual, social, and ethical growth from infancy through twelfth grade. The school is 

characterized by challenging academics, enriching arts and athletics, supportive relationships, 
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and a range of diversity. We encourage girls and young women to discover their distinctive 
potential and to strive for excellence amid the challenges and opportunities of a global and 

dynamic world. 
 
 
Academics and Programs  
 
The partnership between faculty and students is fundamental to a CSG education.  Teachers 
and girls share a passion for and commitment to ongoing learning, and adults learn with 
students rather than teach to them.  Faculty are subject matter experts and include College 
Board consultants, textbook authors, college professors, trustees on various local and national 
boards, and presenters and contributors to national conferences and journals.  Of the 125 total 
faculty and staff members, 74 percent have master’s or doctoral degrees, and 55 percent have 
multiple degrees in business, health, and education.  Small class sizes, collaboration between 
disciplines, and strong intellectual discourse blend with a love of children and adolescents to 
create a singular experience in which teachers know every girl and students develop calmness 
and confidence in thinking and problem solving.   
 

“These girls are the most joyful, curious, and passionate learners I’ve ever met.” 
— CSG Faculty Member   

 
The Program for Young Children (PYC) enrolls 65 girls in preschool and kindergarten and is 
known throughout Columbus for its superb Reggio Emilia program.  Classrooms engage in long-
term projects to explore ideas and topics that interest the students.  These investigations are 
centered on finding answers to questions posed by the children and teachers working together. 
Girls have opportunities to make meaningful connections in a setting that allows them to 
express their own theories, curiosity, and interpretations.  PYC teachers recognize that building 
knowledge requires not only questions, but also reflections, mistakes, doubts, hypotheses, 
interpretations and understanding.  Faculty are dedicated to providing a quality education for 
young girls and nurturing their growth as problem solvers and communicators.  
 
The Lower School (Forms I – V), which includes 160 students, is a lively division that fosters 
curiosity, courage, adventure, and risk taking within young girls.  Students’ intellectual, 
emotional, social, and physical development is promoted through high caliber academics in a 
supportive environment. The Lower School curriculum is created around interdisciplinary 
themes, which enable teachers to provide authentic, hands-on experiences centered in the 
homeroom social studies course and extending into technology, music, art, library, Spanish, and 
science classes.  Technology is deeply embedded in most classroom assignments and projects, 
and experiences in visual, performing arts and music enrich and enliven daily learning. Physical 
education is offered all year and incorporates swimming as one quarter of study, as well as 
health and well-being skills. 
 
The Middle School (Forms VI – VIII), with nearly 140 students, is a community of learners 
connected through advisories and interdisciplinary teams.  Students are challenged to excel 
beyond basic understanding and knowledge collection to cultivate analytical skills that will 

3 



COLUMBUS SCHOOL FOR GIRLS  
Head of School  
 
 
prepare them for greater life experiences.  The core curriculum of language arts, mathematics, 
science, and history are augmented by classes in physical education, art, music, technology, 
health, and drama. Language offerings include Spanish, a Latin I option in Form VIII, 
Introduction to Mandarin in Form VII, and Introduction to German in Form VIII.  Beginning in the 
spring of 2013, girls in Forms VI and VII began piloting a new 1:1 technology initiative with 
Microsoft Surface tablets and Lenovo ThinkPad laptops, the latter of which are currently used in 
the Upper School’s 1:1 program.  
 
The Upper School (Forms IX – XII), comprised of 210 girls, has a sense of dynamic energy as 
students and teachers move from one class to another, ready to tackle the day's academic 
challenges. Learning and teaching styles vary, but all students are encouraged to view 
themselves as collaborators in an educational process that focuses on the development of 
critical thinking skills and independent thought.  Sixteen Advanced Placement courses and 
online and independent study enrich the curriculum for girls who seek extra challenge or have a 
desire to pursue a specific area of interest.  Language options include Spanish, Mandarin, Latin, 
German, and American Sign Language.  Through May Program, an intensive month-long 
independent internship designed by each student, seniors work in a variety of nonprofits, 
government agencies, laboratories, businesses, and schools, thus garnering real-world 
experience as an extension of classroom learning.  The Junior May Experience provides a 
similar, two-week opportunity for eleventh-grade students.   
 

“Our students are fearless learners and fearless leaders” 
— CSG Faculty Member 

 
Co-curricular programs and student activities are a hallmark of a girl’s time at CSG.  Athletic 
offerings develop students’ physical skills, encourage wellness, and promote a sense of healthy 
competition and excellent sportsmanship.  Middle and Upper School students participate in 
basketball, cross country, field hockey, swimming and diving, tennis, volleyball, lacrosse, 
soccer, track and field, and golf.  Drama electives thrive in Middle and Upper School, including 
opportunities to partner with local professional theaters.  Vocal and instrumental music are 
integrated throughout the lower to upper grades, including performance opportunities in various 
strings, band, and choir ensembles in the upper grades.  The visual arts aim not only to sharpen 
girls’ artistic skills but also to help each student to find a comfortable level of personal artistic 
expression and appreciation and to understand the relevance of the arts in the world around 
her.  Beyond the arts and athletics are a variety of clubs and other activities, such as exchange 
programs, student publications, student council, service opportunities, and after-hours programs 
in the Lower and Middle Schools.  CSG also offers robotics programs in the Lower, Middle, and 
Upper Schools, with the two oldest divisions taking part in interscholastic competitions as part of 
the FIRST (For Inspiration and Recognition of Science and Technology) Robotics Program.  
The Upper School FIRST Robotics Team at Columbus School for Girls is comprised of students 
and supported by parent advisors and mentors from The Ohio State University.  
 
Detailed information about the Columbus School for Girls curriculum and programs can be 
found online at http://www.columbusschoolforgirls.org/academics/index.aspx.  
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Traditions and Community  
 

“CSG has given me the confidence to believe in myself and 
 the courage to follow my dreams” 

— CSG Student 
 
Since the school’s early years, traditions have played an integral role in cultivating a sense of 
community, identity, and shared values among CSG students, faculty, and parents.  A variety of 
seasonal programs, intramural athletics, and intrascholastic activities are designed to bring 
students and the broader school community together throughout the year.  Some of the most 
cherished traditions include the Red-Gold Rivalry, which places alternating classes in red or 
gold camps for athletic and other competitions; the Big/Little Sister program; class songs; 
Convocation, which opens every school year; the annual Scholarship Walk, a school-wide trek 
to raise support for the CSG Scholars Fund; The Second Shepherd’s Play, a nativity play whose 
first performance dates back to 1904; and Sunday Salons, a more recent custom that brings 
together CSG parents, students, alumnae, and faculty members three times each year in the 
Head of School’s home in order to discuss various works of history, literature, politics, 
international relations, religion, and science.  In addition, each division meets weekly for Chapel, 
which provides both a spiritual outlet, with services that reflect a range of religious and secular 
traditions and foster global spiritual literacy, as well as an opportunity for regularly scheduled 
educational performances and programs by the girls or by visiting authors and speakers.  
 
Columbus School for Girls benefits from a dedicated parent body that partners with teachers in 
the education of girls, and also enjoys a robust community of alumnae throughout the Columbus 
Region and the nation.  The school explicitly welcomes parent and alumnae involvement in a 
variety of volunteer and social capacities and values the sense of family, history, and diversity 
that those constituencies contribute to the culture of the school.  
 
 
Beyond CSG 
 

“CSG doesn’t only teach girls how to speak but how to be heard.” 
— CSG Parent   

 
Girls graduate from Columbus School for Girls with the skills and confidence to attend the top 
colleges and universities in the country.  Typically, 60 to 65 percent of students attend out-of-
state institutions. Recent matriculations include Bowdoin College, Duke University, New York 
University, Vassar College, Howard University, Northwestern University, Claremont McKenna 
College, and Yale University.  In the class of 2012, 50 seniors earned $3.9 million in scholarship 
awards, and 20 percent received National Merit recognition.  In addition, over a third of the class 
intends to pursue degrees in math, science, or engineering; 10 members were recruited by 
collegiate varsity athletic coaches; and three were offered admission to competitive, audition-
based performing arts programs.   
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Finances and Facilities  
 
CSG has a nearly $11 million annual operating budget and an endowment of approximately 
$23.7 million as of March 2013 -- a sizable reserve as compared to most other schools in the 
state.  It is currently carrying a well-managed $8 million debt that is being used to fund a 
significant, ongoing construction and renovation project for a new pool and wellness center and 
theater.  The school had a $500,000 operating deficit in the 2012-13 school year driven by 
enrollment declines in the preceding two years and the capital expenditures in connection with 
the capital project.  The school expects no operating deficit in 2013-14.  The CSG Annual Giving 
Campaign, which has raised in excess of $850,000 over the past few years, garners 100 
percent participation from trustees, faculty, and staff, and high participation from parents and 
alumnae.  In addition, Jubilee!, the school’s signature fundraising event, generated an additional 
$155,000 in 2012.  
 
CSG enjoys an 8-acre academic campus in Bexley, a close-knit community located three miles 
from Downtown and a beautiful, tree-lined, walkable, friendly inner ring suburb with many Tudor 
Revival homes dating from the 1920’s, including the Ohio Governor’s Mansion.  The facilities 
also include a 70-acre athletic complex three miles from the main campus and a 100-acre 
environmental lab and nature trail in the suburb of Gahanna.  The school’s new Wellness and 
Athletics Complex opened in the fall of 2012 and includes expanded dining facilities, an eight-
lane pool, a total fitness workout gym, and a yoga/pilates/dance studio.  The Complex was the 
first major element of the ongoing $18 million Landmark Campaign, which is expected to be 
completed by the summer of 2014.  Construction on the second element, a new theater, broke 
ground this spring.   
 
 
Governance and Accreditation 
 
Columbus School for Girls is a 501(c)(3) nonprofit organization, governed by a Board of 
Trustees consisting of 30 voting members, including an 8-member Executive Committee, as 
well as four non-voting parent and alumnae representatives.  Both the Board and the Executive 
Committee meet monthly.  Board members -- which include current and former parents, 
alumnae, and community members -- serve one four-year term with an option for a second four-
year term.  The Board committee structure was recently redesigned to align more closely with 
the school’s needs and now includes six standing committees:  Executive, Finance, Nominating 
and Governance, Education and Student Affairs, Development, and Outreach.  
 
CSG is accredited by the Independent Schools Association of the Central States (ISACS) and is 
currently undergoing the reaccreditation process, having recently completed its self-study and 
analysis from the visiting team.  In addition, the school holds memberships in the National 
Association of Independent School (NAIS), the National Coalition of Girls' Schools (NCGS), the 
National Association for the Education of Young Children (NAEYC), and the Ohio Association of 
Independent Schools (OAIS).  
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The Opportunity  
 
The Columbus School for Girls is well positioned for the next Head of School to build upon the 
advancements made under the leadership of Ms. Lee.  In addition, the Board of Trustees has 
been energized around the opportunities for continuous improvement over the next five to ten 
years.  Areas of particular attention include the following:  
 

• Marketing and branding.  In recent years, Columbus School for Girls has not fully 
taken advantage of its unique market position as the only girls’ school in Columbus.  
Accordingly, many families, particularly those who have recently relocated to the area, 
are not aware of the school or, in some cases, have misperceptions about its mission 
and its accessibility.  An anonymous donor recently gave $100,000 to fund a marketing 
and branding assessment and plan.  Through this resource, the school seeks to 
transform its outreach efforts both to be more proactive and to articulate more clearly the 
value of a girls-only education in general and a CSG education in particular in order to 
rebuild enrollment to its pre-recession level of 620.   
 

• Faculty and staff.  CSG values faculty members as the primary source for the delivery 
of the school’s mission.  The school aims to continue its success in hiring and retaining 
educators who are passionate about girls education and highly knowledgeable about 
their respective fields.  Sustaining a faculty culture in which teachers are supported, 
encouraged to take prudent risks, and recognized as vital to the success of the school 
will also be an important element of CSG’s future.  In addition, recent changes in several 
key staff positions have provided an opportunity to reexamine approaches to internal 
and external functions and, more generally, to continue to enhance, retool, and further 
organize the administrative structure.    

 
• Curriculum and programs.  For decades, Columbus School for Girls has been 

recognized for its exceptional academics and unique co-curricular programs that allow 
girls multiple avenues in which to learn, grow, and express themselves.  The school 
intends not to rest on its laurels but rather to enhance its offerings continuously in 
response to an ever-changing world and new advances in research, technology, and 
education.  A recently implemented block schedule has transformed the approach to 
teaching and learning and allowed for more in-depth and meaningful experiences within 
the classroom.  The school is interested in continuing to grow through additional math, 
science, and technology courses and activities; more diversity of athletic, arts, and other 
co-curricular programs to allow additional opportunities for girls with various interests to 
excel; and increased attention toward garnering national recognition for students’ 
accomplishments.  
 

• Financial sustainability.  CSG has enjoyed financial health for most of its history, but it 
has not been immune to the typical pressures that affect independent school finances.  
In addition to rebuilding enrollment to a number that will support the school’s current 
financial model, goals for the future include building endowment as well as finding 
creative alternative revenue streams and cost-saving measures.   
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Responsibilities 
 
Reporting to the Board of Trustees, the Head of School is responsible for the academic, 
financial, and cultural health of Columbus School for Girls, thus ensuring its continued strength 
and success as an institution that champions girls and their development as leaders in 
academics, arts, athletics, and service.  This person will embody the mission, values, and spirit 
of the school and serve as a role model for students, alumnae, faculty, and staff.   By integrating 
innovation and tradition, she or he will continue to advance the school while remaining true to its 
core values.  Specific responsibilities include the following:  
 

• In partnership with the Board of Trustees and with input from other key constituencies, 
establishing a clear and consistent vision for the school and developing and executing 
strategic plans to meet long- and short-term goals.   

 
• Cultivating a dynamic and optimistic environment in which all constituents feel safe, 

valued, and heard, and in which high expectations blend seamlessly with a respect for 
the process of learning and exploration.  

 
• Articulating the values of CSG to internal and external constituencies, including serving 

as an educational thought leader within the Columbus Region; educating current and 
prospective parents about the tenets and value of its education; and speaking 
compellingly about the school’s mission and aspirations in order to ensure that CSG is 
well known and highly regarded in the Columbus community, to build enrollment, and to 
raise funds necessary for the school’s sustainability. 

 
• Serving as an active and visible presence in the daily life of the school and cultivating 

relationships with a wide variety of constituencies.   
 

• Guiding the ongoing advancement of curriculum and programs to ensure that the school 
provides unparalleled, cutting-edge academics along with opportunities for girls to 
flourish through the arts, athletics, and other co-curricular experiences, and to grow the 
school’s reputation as a national leader in girls education.  

 
• Upholding the school’s valued traditions while also integrating them with innovative 

education in the context of an ever-changing world. 
 

• Facilitating teamwork across departments and divisions and building processes and 
systems that promote collaboration, including further clarifying the roles of respective 
offices and individuals.  

 
• Hiring, retaining, and supporting exceptional faculty, staff, and administrators and 

creating an environment in which faculty feel valued and encouraged to continue to grow 
in their craft through professional development and prudent risk-taking.   
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• In concert with the Board and the Associate Head of School for Finance and Operations, 
developing financial plans, creating and managing annual operating budgets, and 
otherwise wisely stewarding the school’s financial and other resources.  

 
 
Candidate Qualities 
 

Leadership 
  

A dynamic person whose intellectual heft, confidence, personal gravitas, passion for girls 
education, and sincere concern for others bring about and create the trust and support of 
a wide range of constituencies and make her or him a role model for students and adults 
alike.  

 
A collaborative leader who genuinely seeks and desires input from a variety of quarters 
but who also possesses the judgment and confidence necessary to make sound 
decisions in a timely way.  

 
A visible, accessible, and approachable educator who is engaged at every level within 
the school.   
 
A high-achieving individual who cultivates an environment of professionalism and high 
expectations for herself or himself and others. 
 

Experience 
 

At least ten years of senior administrative experience in an independent school or 
comparable educational setting, ideally including experience as a teacher.    

 
A background that includes effectively managing change and growth within an 
organization by using an inclusive approach to communication and decision making.  
 
A history of advancing curriculum by incorporating research-based best practices in 
teaching and learning, educational technology, experiential approaches to education, 
and creativity.   
 
Ideally, experience as a “public face” of an organization, including speaking both 
internally and within the local community to garner goodwill and to promote clarity of an 
institution’s identity and values.   

 
A successful track record of hiring, supporting, and advocating for faculty and staff 
members who are aligned with a school’s mission, including developing and overseeing 
professional development programs, systems, and processes that maximize the 
potential and contributions of every team member. 
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Exposure to strategic planning, working with a Board of Trustees, fundraising, 
developing and managing budgets, and facilities construction.  

 
 Ideally, experience with a girls school, either professionally or as a student or parent.   
 
Skills and Knowledge 

 
The ability to facilitate conversations about the future of an organization, to establish a 
shared vision, and to coalesce people around common goals.   

 
A talent for articulating the value of a CSG education, including in particular the 
intangible elements that set the school apart from its competitors.  

 
Exceptional written and verbal communication skills that allow one to “tell the story” of an 
institution in a compelling manner in order to raise a school’s profile in the local 
community, to increase enrollment, and to make the case for philanthropic support.  
 
The “emotional intelligence” necessary to build relationships with a wide range of people; 
to perceive the needs and motivations of others; to steward the culture of an institution; 
and to honor the important ways in which community and tradition contribute to the 
holistic education of an individual.  
 
Highly knowledgeable about current research, particularly with regard to single sex 
education; standards movements; educational technology; and best practices in 
curriculum and instruction.   

 
Adept at identifying and retaining talented teachers and staff members who are experts 
in their respective fields.  

 
A penchant for problem-solving, thinking in terms of systems, and understanding the 
connections between the various, interrelated parts of an independent school. 

 
The ability to manage the daily operations of a school through effective delegation and to 
lead an organization through change by building consensus. 
 
The ability to reconcile an unwavering commitment to the process of education with the 
realities of market pressures to excel in quantitative measures of success, such as 
college placements and standardized test scores, in order to ensure that an educational 
program both tends to the complete development of the student and is recognized 
externally as being exceptional.  

 
Business acumen, including skills in finance and marketing. 
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Personal Attributes 
 

A person of unquestioned honesty and integrity.  
 
One who embodies CSG’s motto of “strength and grace.”   
 
A leader who possesses the courage of conviction to stand firm in what he or she knows 
is right but who also displays the flexibility and comfort with ambiguity that is necessary 
in a complex organization.  
 
An action-oriented person who embraces prudent risk, creative thinking, and the 
blending of innovation and tradition.  
 
A transparent and inclusive individual who values a high level of communication, listens 
well, and is in touch with happenings in the daily life of the school.  
 
A sophisticated and cosmopolitan person whose intellectual curiosity, varied life 
experiences, and love of learning are an inspiration to others.  

 
An executive whose confidence, pride in the school, and commitment to the academic 
and personal development of girls and young women allows him or her to promote the 
school in the local community without reservation and with palpable passion.  
 
An educator who truly loves and embraces students and families.  
 
Inspirational, aspirational, optimistic, and full of a sense of possibility. 

 
 
Other Considerations 
 

Compensation: Highly competitive among comparable schools in the 
region.  Includes Head of School house adjacent to 
campus.   

 
Travel: Minimal.  
 
Education: Master’s degree required. 
 
School Website: www.columbusschoolforgirls.org  

 
About Columbus: Delta Sky Magazine profile   

www.pageturnpro.com/MSP-Communications/49122-
Columbus/index.html#1  
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City of Columbus   
www.cityofcolumbus.org    
 
Columbus Chamber of Commerce  
www.columbus.org  

 
Greater Columbus Convention & Visitors Bureau 
www.experiencecolumbus.com  
 

It is expected that candidates will be drawn primarily from the ranks of senior independent 
school administrators, such as heads of school, assistant or associate heads, and division 
heads.  Nonetheless, the Search Committee wishes to be open to “nontraditional candidates” 
whose career experiences and leadership skills may meet the requirements of the position.  
Examples include individuals with experience in higher education, charter schools, or other 
education-related not-for-profit organizations. 
 
 
 

For more information, contact: 
 

L. Lincoln Eldredge and Jessica D. Cockrell  
Brigham Hill Consultancy 

214-871-8700 
cockrell@brighamhill.com  

www.brighamhill.com 
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