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The School  
 
Located on two campuses in Nashville, Tennessee, Ensworth School is a coeducational college 
preparatory day school enrolling nearly 1,100 students in pre-first through twelfth grade.  
Serving families from more than 48 zip codes in and around Nashville, Ensworth is recognized 
among the leading independent schools in Nashville and throughout the South.  The school’s 
challenging academic program is embedded in a culture of support and encouragement and 
promotes students’ development of skills in observation, collaboration, communication, analysis, 
and evaluation, and most importantly, the application of knowledge.  Graduates have the 
adaptability, resilience, and resourcefulness necessary for success in the 21st century and are 
not only prepared to meet the demands of the future but are also imbued with a sense of 
purpose and service to others.   
 

MISSION 
 

In Search of Truth 
 

The Ensworth School is a pre-first through twelfth grade, coeducational 
independent school. The School promotes academic excellence and inspires 

students to be intellectually curious, to use their talents to the fullest, to be people 
of integrity, and to be contributors to society. 

 
Founded in 1958 by parents who desired a coeducational day school that would provide a high 
quality academic program in the context of a supportive environment, Ensworth thrived for 
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decades as a kindergarten through grade eight school. In 2002, the Board of Trustees began an 
ambitious plan to launch a high school program.  A major capital campaign, along with a bond, 
enabled the development of the high school program and campus, for which there was a great 
demand, as evidenced by the school’s rapid enrollment growth.  Ensworth school graduated its 
first class of seniors in 2008.   
 

The Red Gables Campus, named for the Tudor-style house 
in which the school was begun, today hosts 626 students in 
pre-first through eighth grade. The 25-acre campus is 
comprised of Patton Hall, the middle school facility; a Lower 
School building that extends behind the original Red Gables 
house; Ingram Library; the Hart Discovery Center for science 
and art; Frist Hall, a performance space; Inman Gym; and a 
newly-completed 30,000-square foot athletic center, in 
addition to outdoor athletic fields.  The 127-acre high school 

campus, home to 440 students, is located seven miles from the Red Gables campus on a 
historic site called Devon Farm, which is surrounded by the 2,684-acre Warner Parks and the 
Little Harpeth River.  The facilities include the Academic Building with classrooms, science labs, 
and faculty offices; the Commons Building, which houses the library, dining hall, and college 
counseling; and the Arts Building, with dance and art studios, a black box theater, and a state-
of-the-art 642-seat theater.  In addition, Devon Farm has extensive indoor and outdoor athletic 
facilities such as a 10,000-square-foot Fitness Center, a football stadium, playing fields, and a 
natatorium.   
 
Ensworth combines the best of both traditional and 
progressive education.  Small class sizes and low student-
to-teacher ratios have been hallmarks of the institution since 
its founding, and the school’s dedicated faculty members 
tend closely to each student’s academic and personal 
development.  Teachers create joyful learning experiences 
and empower students to be active participants in their own 
learning and to take increasing responsibility for their 
success in and out of the classroom.  In the elementary 
grades, faculty members capitalize on each child's natural curiosity and provide multifaceted 
opportunities for exploration with an emphasis on hands-on and interdisciplinary learning.  
Building on a solid foundation of skills and excitement for learning, the Middle School program 
enhances a student's abilities to analyze, to ask questions, to find the relationships among 
different subject areas and to work together in groups toward a common goal.  The high school 
curriculum not only facilitates students’ mastery of every discipline but also cultivates skills that 
cut across traditional disciplinary boundaries, such as the ability to collaborate, communicate, 
question, speculate and hypothesize, evaluate, and apply knowledge to new situations.  In 
particular, the Harkness method is a fundamental component of the program and promotes the 
full participation of all students in their own learning. 
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Inherent to the Ensworth philosophy is the belief that 
opportunities to explore, discover, experiment, and excel 
outside of the classroom are integral to students’ 
development.  The school takes seriously its responsibility to 
expose students to different experiences and ways of 
thinking by offering a wide array of co-curricular and 
extracurricular activities.  A rich program of visual and 
performing arts generates an appreciation of various art 
forms and provides avenues for students to define 
themselves and hone their talents.  The cultivation of healthy physical habits is promoted 
through a robust physical education program in the lower school, and in the middle school 90 
percent of students participate in at least one team sport each year.  The high school fitness 
program ensures that students take part in at least three hours of physical activity each week, 
and athletic opportunities abound. Since the inception of the high school in 2004, the school has 
already won a number of state championships in a variety of sports.  Service learning is also an 
integral facet of the Ensworth experience at all grade levels.  Unlike more traditional community 
service programs, Ensworth’s service learning connects community involvement with classroom 
learning, and students research and study issues and problems in the community before 
actively participating in efforts to make improvements.  In addition, nearly 25 student clubs and 
organizations -- ranging from Hip Hop Club to the literary magazine to Model United Nations -- 
celebrate students’ unique interests. 
 
One of the more intangible benefits of the Ensworth School is the close-knit community of 
teachers, staff, students, parents, and alumni.  Many of the school’s founding families are still 
involved to various degrees, and many other current families have multigenerational ties to the 
school.  Families new to Ensworth frequently comment on the warmth with which they are 
greeted and the immediacy with which they are embraced by the school.  Traditions such as 
Black and Orange competition, dating to the school’s founding, the High School Tiger Spirit 
House competition for the Devon Trophy, class retreats, Grandparents Day, dances, and pep 
rallies are celebrated by current students and forge strong bonds with Ensworth alumni, thus 
strengthening the sense of shared experience and common purpose felt by all members of the 
school community.    
 

Ensworth defines success for its students in a number of 
ways, many of which are not quantifiable.  To the extent that 
test scores and college placements are indicators of 
success, Ensworth students perform extremely well.  
Seventy-three percent of students scored a 3 or higher on 
Advanced Placement tests given in spring 2013, and three 
members of the Class of 2013 were National AP Scholars.  
In the classes of 2010 through 2013, the school had 10 
National Merit Finalists, 10 National Merit Semifinalists, and 

23 Commended Students.  For the Class of 2013, the middle 50 percent ACT composite scores 
were between 24 and 29.  The middle 50 percent SAT scores were 500-620 for Critical 
Reading, 510-640 for Math, and 500-620 for Writing.  Graduates have matriculated at 125 
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colleges, ranging from Ivy League institutions such as Yale University and Dartmouth College to 
excellent small liberal arts colleges and leading state universities. A complete list of 
acceptances is available here. 
 
 
The Opportunity  
 
Ensworth School is financially strong, with a $24 million operating 
budget and $22.5 million in debt, which is being well managed.  The 
School has benefited greatly from the extreme generosity of its 
community, particularly in the past decade.  For the 2012-2013 school 
year, over $1.1 million was raised for the annual fund, with 100 percent 
of faculty, staff, and trustees and 85 percent of parents making gifts.  
The most recent capital campaign was conducted between 2002 and 
2010, and its two phases raised $60 million and $40 million respectively 
for the construction of the high school campus and other facilities 
improvements.  The school’s endowment currently stands at over $71 
million and includes a number of named funds for special programs and 
financial aid as well as unrestricted funds.   
 
Looking ahead, Ensworth is very well positioned for continued success 
in the area of institutional advancement.  Head of School David Braemer, now in his second 
year, has impressed the school community with his understanding of and dedication to the 
school’s mission and has provided a sense of stability following a period of rapid growth along 
with the vision necessary to ensure that Ensworth continues evolving and looking ahead to 
future opportunities.  The school anticipates entering the planning stages of another major 
capital campaign within the next two years for additional renovations and improvements to the 
Red Gables campus.  In addition, efforts to continue to establish and promote Ensworth’s brand 
as a premier, P1-12 college preparatory school within the broader Nashville community are 
underway.  
 
In light of the school’s strategic needs in the areas of fundraising and communications, 
Ensworth is creating a new position, Director of Institutional Advancement, which will be 
charged with overseeing all development, communications, special events, and publications.  
The Director will manage and coordinate between the various departments to ensure 
consistency of purpose, message, and approach among the school’s externally facing functions. 
 
 
Responsibilities 
 
Reporting to the Head of School and working closely with the Board of Trustees, the Director of 
Institutional Advancement will be responsible for leading all of the school’s development, 
communications, special events, and publications.  This person will provide strategic leadership 
in conveying Ensworth’s brand to the broader Nashville community; maintaining ongoing, 
thoughtful, and effective communication with Ensworth constituents; developing and executing 
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fundraising plans that will ensure the school’s sustainability as well as allow it to continue 
expanding in areas such as special programs and financial aid.  As a member of the senior 
administrative team, he or she will play an integral role in short- and long-term planning and 
decisions that impact the entire institution.  Although the exact structure of the department will 
be finalized between the Head of School and the new Director of Institutional Advancement, it is 
anticipated that the Director will oversee a staff of nine, including the Directors of Development, 
the Director of Communications and Special Events, and the Directors of Publications.  Specific 
duties include: 
 

• Participating in the overall leadership and management of Ensworth School and, in his 
or her role as a member of the senior administrative staff, assisting in the development 
and implementation of the school’s strategic vision. 

 
• Collaborating with the departments of communications, publications, and admissions; 

academic program leaders; and the Head of School to plan and execute strategies for 
framing and managing the School’s public image and relationships with key 
constituencies – including trustees, parents, prospective parents, alumni, community 
members, media, foundations, and corporations. 

 
• Ensuring that all fundraising and communications programs, information systems, and 

departmental processes perform optimally in support of the School. 
 

• Determining the school’s near- and long-term goals for donor support in conjunction with 
the development team, the Head of School, the Director of Finance and Operations, the 
Advancement Committee, and the Board of Trustees. 

 
• Cultivating an ethic of collaboration and a sense of shared goals among and between 

the various advancement departments, particularly across the school’s two campuses.  
 

• Acting as a key spokesperson on behalf of Ensworth School and building relationships 
both with school constituents and in the broader Nashville community.   

 
• Identifying prospects for major gifts and, both personally and through others, 

establishing relationships with them in order to secure significant contributions. 
 

• Overseeing the schools’ communications by managing public and community relations, 
publications, websites, and outreach programs. 

 
• Hiring, training, mentoring, and evaluating committed development and communications 

professionals, and create a work environment and culture that will inspire a highly skilled 
staff with a sense of purpose, innovation, industry, energy, and productivity. 

 
• Strengthening the school’s relations with alumni and ensuring that alumni programs are 

designed to foster relationships and to bind the school, alumni, and parents in a sense of 
common purpose. 
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• Managing multiple departmental budgets for cost-effective financial results.  
 
 
Candidate Qualities 
 

 Leadership 
 
• A proactive self-starter who thinks globally, sees the “big picture,” and has the ability 

to organize, focus, and coach others in pursuit of a well-developed strategic plan. 
 
• A team-oriented manager, who promotes transparency, welcomes new ideas, 

embraces prudent change, and empowers and delegates to staff and volunteers, 
thereby creating in them a sense of ownership and dedication to a cause. 

 
• A service-oriented executive who leads by virtue of being an active and visible 

presence in the life of school. 
 

Experience 
 

• At least ten years of experience in the field of institutional advancement, ideally in an 
independent school, college or university, cultural institution,  or other education-
related nonprofit organization.  

 
• A successful track record of personal involvement in planning and executing 

multimillion dollar capital and endowment campaigns, annual fundraising, planned 
giving, alumni relations, and ongoing major gifts programs.  

 
• A history of raising major gifts through direct solicitation as well as by staffing, 

mentoring, coaching, and otherwise supporting a head of school and volunteers in 
targeted fundraising efforts. 

 
• Exposure to communications, publications, admissions, and special events.  

 
• Background managing a highly motivated, intelligent, and committed group of 

professionals and staff. 
 

Skills and Knowledge 
 
• An understanding of external relations as a total system and the ability to marshal 

resources and collaborate across departments to execute according to a 
comprehensive strategic plan. 
 

• Skill in assessing existing fundraising and communications strategies, creating plans 
to strengthen areas of need, and building new programs as required to increase 
overall financial support for an institution.  
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• Broad and deep knowledge of fundraising principles, moves management programs 
incorporating major gift solicitations, annual and capital campaigns, planned giving, 
and foundation grants.  

 
• Familiarity with communications, marketing, and public relations, and how they 

integrate successfully with fundraising and admissions.  
 

• Highly refined planning skills marked by creative thinking, extensive research and 
analysis, critical reflection, tough-mindedness, and practical execution. 

 
• Awareness of current and emerging technology and its applications in the field of 

institutional advancement as a means both to gather, track, and manage data and to 
communicate with school constituents and members of the local community.   

 
Personal Attributes 

 
• An honest and trustworthy person who deals with others in a straightforward and 

open manner.  
 
• An accessible and approachable “people person” who enjoys teaming with others 

and is comfortable in both large social venues and one-on-one relationship building. 
 
• A sophisticated, confident, and appropriately humble executive who is effective and 

at ease among a variety of constituents, from faculty and staff to wealthy donors. 
 
• A flexible and composed person who responds gracefully to changing priorities and 

unexpected challenges.  
 
• One whose energy, positive attitude, professional background, and giving spirit allow 

him or her to mentor and motivate staff members and volunteers alike.  
 
• A person who is genuinely excited about the education and development of young 

people and who is wholly committed to Ensworth’s mission. 
 
 

Other Considerations 
 

Compensation: Highly competitive with comparable schools in the region.  
 

Travel: Minimal.  
 
Education: Bachelor’s degree required; advanced degree(s) a plus. 
 
Website:  www.ensworth.com  
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For more information, contact: 

 
L. Lincoln Eldredge and Dianne V. Puls 

Brigham Hill Consultancy 
214-871-8700 

puls@brighamhill.com  
www.brighamhill.com 
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