
Located approximately 10 miles north of downtown Dallas, Texas,
Greenhill School is an independent, coeducational day school 
with approximately 1,300 students in prekindergarten through 
twelfth grade. 

The 75-acre campus is comprised of 15 buildings, including a full athletic complex, 
library, and state-of-the-art Marshall Family Performing Arts Center that together total over 
303,000 square feet under roof. Greenhill has a national reputation for graduating students 
who are well prepared for success both at the most competitive colleges and in the com-
plex world that awaits them beyond. Fine and performing arts are greatly valued, and the 
highly successful athletic program provides opportunities to participate and compete in 15 
inter-scholastic sports. 

The comprehensive community service program rounds out the educational 
experience and has established Greenhill as a leading contributor to a number of Dallas-
area social service organizations and nonprofits. The school attracts families from over 100 
zip codes throughout the Dallas-Fort Worth Metroplex, and the student body is comprised 
of 46 percent students of color – merely one reflection of the extent to which the school 
values the variety of backgrounds and perspectives of its many constituents. 

ABOUT GREENHILL

MISSION STATEMENT

Greenhill School is a diverse 
community of learners that 
strives for excellence; values 
individuality; fosters a passion 
for learning; promotes the 
balanced development of 
mind, body, and character; 
encourages service; and 
instills a respect for others.
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Founded in 1950 by Bernard L. Fulton and a group of committed Dallas citizens, 
Greenhill continues to offer a unique, nonsectarian, coeducational independent school 
experience. From the beginning, the drive for individual academic achievement has 
been viewed in the broader context of cultivating well-rounded, open-minded, caring, 
thoughtful, and ethical students. Each person is valued for his or her unique gifts, and a 
premium is placed on providing a secure environment in which self-discovery can take 
place and skills and aptitudes can be fully explored and realized. Consistent with its 
mission and its steadfast commitment to excellence and individuality, Greenhill is well 
known locally and nationally for its exceptional academic program and for its leadership 
in equity and inclusion work. One hundred percent of the school’s graduating classes 
are admitted to selective four-year colleges and universities throughout the United 
States, and the class of 2017 included two National AP Scholars, 45 AP Scholars with Dis-
tinction, 28 AP Scholars with Honors, 33 AP Scholars, and one AP International Diploma.

Over the last 67 years, Greenhill has become an institution in which honesty, courage, 
compassion, and respect for the individual prevail. In adopting the school’s core 
principles of honor, respect and compassion, the Greenhill community affirms the 
development of character as an essential and ever-present element of its mission. 
During the last two decades in particular, the school has substantially strengthened its 
finances and endowment, added and upgraded educational programs, built several 
new facilities, and enhanced a campus-wide technology initiative. While Greenhill takes 
pride in these achievements, the school places even greater value on its faculty, 
students, and families, and the energy and enthusiasm that they bring to so many 
aspects of campus life. Greenhill views its financial strength and physical growth as 
vehicles that help sustain the momentum created by the enthusiasm of its stakeholders 
and the institution’s high quality of teaching and learning.

It is the policy of Greenhill School to administer its educational programs, including admission and 
financial aid, without regard to race, color, religion, sex, sexual orientation, gender identity, gender 
expression, national or ethnic origin, or disability.
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AT A GLANCE

FOUNDED: 1950

ENROLLMENT: 
1,307*
Upper School (9-12): 475 
Middle School (5-8): 386 
Lower School (Primer-4): 353 
Preschool (PK-K): 93 
Students of Color: 46%

FACULTY:
168 full-time faculty

SAT SCORES: 
(Middle 50%)
Reading and Writing: 650-750
Math: 640-730

TUITION:
11th-12th: $30,750
9th-10th: $30,400
7th-8th: $30,300
5th-6th: $28,650
2nd-4th: $24,900
Prekindergarten-1st: $24,800

FINANCIAL AID: 
$5.8 million to 17% of students

BUDGET: $34.1 million

ENDOWMENT: $37 million

ANNUAL GIVING: $ 1.7 million

ACCREDITATION: Independent 
Schools Association of the 
Southwest (ISAS)

*As of August 1, 2017
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Greenhill is financially sound with an operating budget of $34.1 
million and an endowment that has grown to $37 million in recent 
years. Participation in the annual fund has been impressive, particularly among faculty/
staff and parent groups, whose giving rates of 100% and 97% respectively have helped the 
Greenhill Fund reach $1.7 million during the 2016-2017 school year. Thanks to the generos-
ity of over 500 Greenhill families, the Building Community Campaign, completed in 2016, 
exceeded its goal of $52.5 million by $2 million. This campaign supported endowment, 
renovation of the dining hall, new athletic fields and additional parking, and construction of 
the 54,000-square-foot Marshall Family Performing Arts Center, which includes a 600-seat 
proscenium theater; a 150-seat studio theater; a dance and recital hall; a green room, 
dressing rooms, and costume shop; and a lobby, gallery, and outdoor plaza. 

Together with the Board of Trustees and Head of School, the Advancement Office plays a 
significant role in ensuring that the operating, capital, and endowment needs of the school 
are met. The team is responsible for Greenhill’s comprehensive fundraising effort as well as 
the associated functions of marketing and communications, special events, and volunteer 
activities.  Currently, the office is comprised of eleven full-time positions: the Chief 
Advancement Officer, the Director of Major Gifts and Donor Relations, the Director of 
Marketing and Communications, the Director of Annual Giving, the Director of Special 
Events and Parents’ Association Liaison, the Director of Alumni Relations, the Creative 
Services Manager, the Web and Media Services Manager, the Advancement Services Coordi-
nator, the Donor Relations Associate, and the Assistant to the Chief Advancement Officer.

Throughout the years, the Advancement Office has supported Greenhill’s mission by 
developing and nurturing lifelong relationships with alumni and families; by securing 
financial resources through generous contributions to the Greenhill Fund, endowment, and 
special campaigns; and promoting the school in both the local and national community. As 
it looks to the future, the school seeks to continue to grow the culture of philanthropy of its 
diverse community while ensuring that each of its members feels known and valued. In 
addition, the office intends to focus particular attention on reengaging alumni, the oldest 
of whom are beginning to reach retirement, through alumni events and other outreach. 
The school also anticipates entering the planning stages of another major capital 
campaign in the next few years. 

Scott Griggs, Greenhill’s Head of School since 2000, has had a long and remarkably 
successful tenure.  Under his leadership, two capital campaigns raised a total of $80 
million, endowment grew exponentially, and the school enjoyed budget surpluses for 16 
consecutive years. This financial stability enabled the school to allocate resources towards 
the creation of new programs, the development of innovative curricula, and the expansion 
and building of new facilities.  Mr. Griggs is leaving Greenhill at the end of June 2018 to 
become Executive Director of the Independent Schools Association of the Southwest and 
will be succeeded by Lee J. Hark, currently Associate Head of School at Durham Academy in 
Durham, North Carolina. The Greenhill community anticipates a seamless transition and is 
excited about the future under Mr. Hark’s leadership.

ADVANCEMENT AT GREENHILL
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Reporting to the Head of School as a member of the senior administrative team and 
working closely with the Board of Trustees, the Chief Advancement Officer will assist in 
advancing the mission of Greenhill School by providing strategic vision and oversight for 
all aspects of Greenhill’s development, marketing, and communications programs and 
activities. He or she will offer leadership and guidance in cultivation, solicitation, steward-
ship, and the strengthening of alumni and parent relations, both as part of the fundraising 
effort and in order to reinforce ties with the school’s various constituencies and the local 
community. This individual will manage a ten-person team responsible for major gifts and 
donor relations, annual giving, special events, marketing and communications, and alumni 
relations. Specific responsibilities include the following:

• Assessing the school’s fundraising potential and developing and implementing 
strategic initiatives and programs to attract and maximize financial support.

• Supporting and guiding the Board of Trustees and volunteer leadership in outreach
efforts and activities on behalf of Greenhill and strengthening their connection to the
school and to each other.

• Partnering with the Head of School and select trustees in identifying, cultivating,
soliciting, and stewarding current and prospective major gift donors.

• Overseeing the school’s marketing and communications efforts to ensure clarity and
consistency of the brand in print, electronic, and video publications; public relations;
and online outreach.

• Managing and mentoring advancement staff members, including setting clear goals,
providing regular feedback, and encouraging open and ongoing communication both
within the office and with other key departments.

• Strengthening alumni relations by creating programs to foster relationships with
former students and to unite alumni, parents, and the school in a sense of shared
experience and common purpose.

• Directing all aspects of future campaign initiatives, including planning, goal-setting,
research, volunteer training and management, and monitoring progress against stated
objectives.

• Managing the day-to-day activities of the advancement office and ensuring that
administrative systems and processes function smoothly and efficiently.

• Serving as an active member of the school’s senior administrative team, supporting
and affirming strategic direction, school initiatives, and other team decisions with the
community.

• Being an active participant in the life of the school.

CHIEF ADVANCEMENT OFFICER RESPONSIBILITIES
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LEADERSHIP
• A leadership style that is marked by communicating clearly, empowering others, setting high standards, and motivating and  

inspiring both internal and external constituents.
• An energetic person who projects team spirit and has the ability to organize, motivate, coach, and focus others in pursuit of a  

well-developed strategic plan.
• A proactive self-starter who thinks broadly and sees the “big picture,” and whose management approach promotes transparency, 

encourages the development and execution of new ideas, and supports prudent change. 
• A service-oriented executive who engenders support among colleagues, staff, and the community by virtue of his or her  

knowledge, experience, vision, creativity, and dedication to the mission of the school.
• An individual who possesses an appreciation for the history and traditions of Greenhill School as well as the ability to articulate the 

school’s values and aspirations to current stakeholders and external audiences.
 
EXPERIENCE
• At least ten years in fundraising positions of increasing responsibility within an independent school or other nonprofit organization. 
• Experience in all areas of a comprehensive advancement program, including annual, major, and planned giving; multimillion-dollar 

endowment and capital campaigns; alumni or member relations; marketing and communications, donor research and stewardship; 
and special events.

• A background that includes raising major gifts through direct solicitation as well as partnering with a chief executive and board of 
trustees in targeted fundraising efforts.

• A history of managing a group of professionals and volunteers with a collaborative style that creates shared enthusiasm and  
promotes expectations of success.

• A track record of creating and implementing strategies that enhance an existing fundraising effort by developing new avenues for 
giving, growing the number of donors, increasing the contributions of current givers, and providing clear and consistent  
communications regarding an institution’s character, value, mission, and needs.

SKILLS AND KNOWLEDGE
• Broad and deep knowledge of general fundraising principles and the myriad components that comprise a successful  

advancement program.
• Excellent written and oral communication skills, including the ability to speak compellingly on behalf of an organization.
• Able to think strategically in order to envision, plan, execute, and achieve results in a complex institutional environment.
• An understanding of marketing and public relations and the role they play within the broader organization. 
• A proven talent in cultivating, soliciting, and stewarding leadership gifts.
• An ability to build a case for philanthropy with a wide range of constituents and to educate parents, alumni, and other friends of 

Greenhill about the importance of giving.
• Adept at moving skillfully and gracefully in a variety of social settings and networking among a diverse group of stakeholders.

PERSONAL ATTRIBUTES
• A warm and engaging individual who develops rapport quickly, builds relationships with ease, and is a team player.
• A good listener who is intuitive, perceptive, and able to read both people and situations well.
• An approachable and accessible person who engenders a sense of trust, credibility, and collaboration.
• One who possesses the maturity, gravitas, and sound judgment required to engage and leverage Greenhill leadership and  

volunteers in the cultivation, solicitation, and stewardship of key prospects and donors. 
• An individual who is flexible and adaptable and can honor tradition while being receptive to new ideas.
• A person who commits wholeheartedly to an institution and is excited about becoming a part of the daily life of the Greenhill  

community.

CANDIDATE QUALITIES
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Compensation: Highly competitive among comparable organizations in the region.   
Travel:  Light to moderate. 
Education: Bachelor’s degree required.

OTHER CONSIDERATIONS

Please contact Brigham Hill Consultancy. Please do not 
contact the School.

Dianne Puls, Jennifer Sherry, or L. Lincoln Eldredge
214-871-8700
puls@brighamhill.com 
www.brighamhill.com
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FOR ADDITIONAL INFORMATION




