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Prospect Sierra embodies several key assumptions in philosophy and 
daily practice: 

• Learning is the pathway to personal growth.

• School should be both challenging and joyous. 

• School is a community through which students, teachers, and 
parents/guardians develop trust, demonstrate cooperation, show 
respect, and acquire an understanding of the rights and needs of 
others.

• Diversity, in its many human forms, brings quality and strength to 
our welcoming and inclusive school.

 
A rapidly changing global environment requires students to develop 
skills and acquire knowledge while learning to define and solve 
problems creatively. The school’s curriculum has been crafted carefully 
and is regularly reviewed to ensure learning activities that challenge, 
inspire, and encourage thoughtful reflection. Collaboration teaches 
valuable social skills and an appreciation for diversity of thought and 
varied learning styles. Enhancing the skills of reason, memory, and 
imagination encourages students to think reflectively and self-critically. 
Individual achievement and excellence are essential aspects of the 
school’s ethos, and opportunities abound for the recognition of our 
collective achievements and the celebration of outstanding student 
work.

At Prospect Sierra, learning occurs in an atmosphere of positive 
expectations and mutual effort between students and teachers. We 
encourage young people to trust their intellectual and moral powers 
as they develop confidence, resourcefulness, and a keen interest in the 
world. Our teachers seek to discover and nurture the inner strengths 
and talents of their students, not to constrain or limit them. We intend 
that our students maintain a love of learning for its own personal and 
intrinsic rewards.

THE OPPORTUNITY 

2



PROSPECT SIERRA HEAD OF SCHOOL SEARCH

3

A nationally recognized leader in 21st century educational practices, Prospect 
Sierra School seeks a new Head of School to lead its joyous and caring 
community in the ongoing pursuit of its mission to inspire students to seek 
deep, meaningful understanding; to develop strong academic skills; and to 
become creative and independent thinkers. 

The next Head of School will inherit a strong platform from which to continue 
building a model of exceptional independent school education. Prospect 
Sierra challenges students with a rigorous academic program that inspires 
lifelong learning and encourages them to make connections between their 
knowledge, skills, values, and ability to impact the world around them. Prospect 
Sierra is a school that cares deeply for people, believes that learning should 
be challenging and joyful, and views its work through the lens of preparing 
students to change the world. 

This search presents a rare opportunity to lead a healthy, happy school that 
is in a position of strength in every respect yet which has a bold vision and 
aspirations for the future. A recent strategic plan has laid the groundwork for 
courageous, transformative growth in areas ranging from 21st century learning 
to financial vibrancy to community development and more. The new Head 
of School will inspire, lead, and collaborate with the entire school community 
in ensuring that Prospect Sierra remains a leader in educational innovation 
and academic excellence, devises creative and thoughtful approaches to the 
stewardship of resources, and continually cultivates a diverse and inclusive 
community in which students, faculty, staff, and families thrive. 

https://www.prospectsierra.org/


THE SCHOOL
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Located on two campuses less than two miles apart in a residential area of 
the East Bay in Northern California, Prospect Sierra School is a coeducational 
day school serving approximately 470 students in kindergarten through eighth 
grade. The school is the product of the 1997 merger between Prospect School 
and the East Bay Sierra School, both of which were founded in the early 1980s. 

Today, Prospect Sierra School is one of the country’s most highly respected 
K-8 institutions and has become nationally known as a leader in 21st century 
academics, social emotional learning, diversity, and green practices. The 
hallmark of Prospect Sierra is the integration of a rigorous academic program 

with a child-centered philosophy and 
an understanding of human emotions. 
The school is committed to knowing 
and valuing children and stimulating 
their academic interests. Likewise, 
teachers are enthusiastic about 
the different backgrounds, talents, 
and interests that each child brings 
to the community. Prospect Sierra 
celebrates this diversity of thought, 
identity, and culture. The result is a 
joyful environment in which children 
feel safe, respected, and welcome 
and are challenged to excel while 
receiving the support to explore, to 
experiment, and to learn without fear 
of failure. 

https://www.prospectsierra.org/
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MISSION
Prospect Sierra students are passionate 
about learning. Our exceptional teachers 
inspire students to seek deep, meaningful 
understanding; to develop strong academic 
skills; and to become creative and independent 
thinkers. Prospect Sierra cultivates compassion, 
fairness, respect, and individuality within 
a community that celebrates diversity, 
authenticity, and service.

https://www.prospectsierra.org/


A PROSPECT 
SIERRA 
EDUCATION 
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At Prospect Sierra, faculty are highly valued as knowledgeable, experienced 
professionals. A strong relationship of mutual trust and respect exists between 
faculty and administrators, the result of which is a cohesive community of 
professionals who collaborate to serve children well on a daily basis and 
to move the institution forward over time. Flexible and nimble, the school 
embraces evolution and exhibits a willingness to experiment and take chances 
in pursuit of continual improvement. An ethos of growth is at the heart of 
the faculty and staff culture and is evident in the strong commitment to 
professional development. One excellent example is the school’s partnership 
with the Bay Area Teaching Training Institute (BATTI), which includes hiring 
current multiple subject teaching credential candidates as assistant teachers for 
a two-year teaching position working with an experienced mentor teacher. 

One of the most impressive aspects of Prospect Sierra is the deliberateness 
and thoughtfulness with which it approaches its work. Common priorities 
and ideals permeate every aspect of the school, from decision-making 
processes and administrative systems to curriculum and pedagogy to 
community-building efforts. As a result, the school’s values, programs, and 
operational practices reinforce each other as well as strengthen the sense of 
shared purpose among Prospect Sierra constituents. One area in which this 
intentionality can be clearly observed is the educational program. Prospect 
Sierra’s holistic approach seamlessly 
integrates challenging academics 
with social emotional learning and 
values-building. As children grow in 
their intellectual development, they 
also gain an understanding of their 
impact on their communities and 
the environment locally and globally, 
learn to appreciate diversity in all 
its forms, recognize and manage 
their emotional needs, and develop 
compassion for others. Through 
hands-on and project-based learning, 
study trips, service, and other 
experiences, students learn to solve 
the problems of today, identify the 
problems of tomorrow, and be agents 
of change in the world. 

https://www.prospectsierra.org/
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Challenging curriculum 
 Prospect Sierra is one of only seven schools worldwide recognized by the 
National Association of Independent Schools as a Model School for the 
Future for its leadership in 21st century educational practices that prepare 
students for the unique challenges of 
an increasingly complex and rapidly 
changing world. The school’s 21st 
Century Learning Skills Framework 
describes the themes that drive 
the academic program and the 
integration of mathematics, literature, 
writing, art, music, drama, science, 
world languages, social studies, 
service learning, physical education, 
and computer technology. With an 
understanding that true academic 
rigor requires intense and sustained 
intellectual engagement, teachers 
design learning activities that give 
students opportunities to analyze, 
synthesize, discover, create, and 
problem solve. By putting children 
at the center of their own learning 
within an interdisciplinary curriculum 
that emphasizes hands-on experiences, critical thinking, creativity, and 
collaboration, teachers promote deep engagement and understanding and 
help students make connections between their learning and their increasing 
awareness of the broader world. 

For more information about curricular themes and approaches to learning by 
discipline and grade level, as well as examples of Prospect Sierra’s values in 
action across the curriculum, please visit the online curriculum grid. 

https://www.prospectsierra.org/
https://www.prospectsierra.org/curriculum-grid/
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PROSPECT SIERRA SNAPSHOT: AUTOMATA
The fifth grade colab curriculum includes 
building Automata. Students combine 
geometry and physics concepts with artistic 
expression to design, build, and decorate 
these “self-operating machines.” The result 
is an elaborate and beautiful collection of 
crank-driven sculptures that feature such 
elements as dancers spinning at various 
speeds, dolphins jumping in the ocean, and 
basketball players dunking the ball.

https://www.prospectsierra.org/
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Social Emotional Learning 
Prospect Sierra believes that helping students recognize, understand, 
regulate, and communicate their emotions is critical not only to building the 
self-knowledge that deepens learning but also to true personal fulfillment. 
Equally important is the ability to recognize and respond appropriately to the 
emotions and actions of others. In 2011, Prospect Sierra cohosted a TEDx 
conference on teaching compassion with the Greater Good Science Center of 
the University of California, Berkeley. The school has since partnered with the 
Yale Center for Emotional Intelligence to implement the RULER program and 
has also incorporated Dovetail Learning’s Toolbox. In addition to delivering 
the RULER curriculum through Life Skills classes, RULER and Toolbox practices 
and philosophies are integrated across the entire academic curriculum and 
throughout the broader operations of the school. Faculty, staff, students, 
and even families are well versed in Recognizing, Understanding, Labeling, 
Expressing and Regulating emotions and in the 12 tools of Toolbox, and adults 
employ these strategies in their interactions with children and each other. As 
an example, all faculty and staff meetings begin with an “emotional check-in” 
via the Mood Meter. 

https://www.prospectsierra.org/
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PROSPECT SIERRA AT A GLANCE

Prospect Sierra Founded: 1997
East Bay Sierra School: 1984
Prospect School:1981
  
Campuses:  
Tapscott (K-4): 2.5 acres
Avis (5-8): 3.25 acres
  
Enrollment:  472
Elementary School (K-4):  210
Middle School (5-8):  262
  
Students  of Color:  Approx. 47%
  
Faculty and Staff: 100
  
Faculty and Staff of Color: 30%
  
Student-to-Teacher Ratio:  9:1
  
Tuition:  
Elementary (K-4): $27,120
Middle (5-8): $30,725
  
Financial Aid: 31% of students 
receive $1.86 million in grants
  
Budget: $14 million
  
Endowment and Other 
Investments: $8 million 
  
Annual Fund: $500,000

https://www.prospectsierra.org/
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Diversity and Social Justice 
Prospect Sierra knows that diversity in all forms leads to more effective and 
creative problem solving. Differences in race, economics, gender, sexual 
identity, learning styles, and more are recognized and celebrated at Prospect 
Sierra, and the school actively fosters inclusivity and cultural competency. 
Diversity and inclusion work is not the purview of one administrator but rather 
is seen as the responsibility of all community members. Practices as seemingly 
simple as greeting people by name and being curious about others promote 
cross-cultural communication, and reflections about oneself in relation to 
others leads to greater understanding of the dynamics of power and privilege. 
Skills in these areas are taught and reinforced throughout the curriculum, and 
the school makes time and space for ongoing dialogue around difference, 
privilege, and equity, with the ultimate goal of building the knowledge, 
courage, and tools necessary for students to make positive social change. 
Cohort groups for students and families, partnerships with local organizations, 
and ongoing parent education further contribute to the school’s efforts to 
create an inclusive, safe, and welcoming community and to foster thoughtful 
and responsible citizenship. Prospect Sierra’s emphasis on changemaking and 
emotional intelligence have resulted in it being named an Ashoka International 
Changemaker School.

https://www.prospectsierra.org/
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PROSPECT SIERRA SNAPSHOT:  PEACEFUL CHANGEMAKERS
Beginning in kindergarten, students explore stories not just of famous 
figures but also of everyday people who are forces for change. 
They identify what it takes to be a changemaker, are introduced 
to key leaders in social and environmental movements, and find 
changemakers in their own communities. Students revisit this study 
in each grade, culminating in eighth grade, where they are asked not 
only to become a changemaker but also to interview a changemaker, 
create a teaching poster, and present their changemaker to the school 
community and families.

https://www.prospectsierra.org/
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Environmental Sustainability 
Prospect Sierra has been a leader in ecoliteracy curriculum and green practices 
for more than a decade. Students learn about ecosystems, about how their 
actions impact the earth, and about how to support sustainable communities. 
The school has established a goal of carbon neutrality for all operations. Both 
campuses have solar panels; renovations have prioritized green space and 
outdoor classrooms; and a robust recycling program has resulted in a 47% 
reduction of solid waste. The U.S. Department of Education awarded Prospect 
Sierra the Green Ribbon School Award in 2013 for its greening efforts and 
curriculum.

https://www.prospectsierra.org/
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PROSPECT SIERRA SNAPHOT:  LIVE POWER FARM
A highlight of sixth grade is the annual study trip to Live Power 
Farm, which is preceded not just by lessons on agriculture, food 
security, and water rights, but also by discussions about what it is 
like to be a modern day farmer. Students process their experiences 
through in-depth writing exercises while at the farm and return with 
a deeper understanding of the interconnectedness of agriculture, 
health, and the environment.

https://www.prospectsierra.org/
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Community 
A number of additional programs and groups ensure that students are fully 
supported and enhance the bonds of community across both campuses. The 
advisory program in sixth through eighth grade provides a space in which 
students can discuss personal issues, receive guidance on topics ranging from 
organization skills to healthy decision-making, and develop close and trusting 
relationships with their faculty or staff advisors. “Families” of students, faculty, 
and staff on each campus and cross-campus “buddies” build connections 
among students of different ages through both mentoring and fun activities 
and reflect the school’s informal motto of “two campuses, one school.” 
Interscholastic athletics in sixth through eighth grade and two annual middle 
school theatrical productions further students’ physical growth and artistic 
ability and serve as important touchpoints for bringing together students and 
adults from across the school. 

 The Prospect Sierra Parent 
Association (PSPA), of which 
all parents and guardians are 
members, is a vibrant volunteer 
group that supports the school 
through hosting special events 
such as book fairs and an annual 
picnic, presenting a speakers 
series, and organizing teacher 
appreciation events. Finally, 
relationships with alumni are 
also treasured, and each year 
the Student Council honors 
two Prospect Sierra graduates 
with the Alumni Action Award 
for demonstrating the school’s 
spirit of changemaking in their 
communities. 

https://www.prospectsierra.org/
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AFTER PROSPECT SIERRA
Prospect Sierra graduates go on to 
attend top independent and public 
schools throughout the East Bay 
and beyond. Examples include:

The Athenian School
The Branson School
Bentley School
Berkeley High School
Bishop O’Dowd High School
College Preparatory School
El Cerrito High School
Head Royce School
Lick-Wilmerding High School
Marin Academy
Saint Mary’s College High School

https://www.prospectsierra.org/


Students are admitted to Prospect Sierra on the basis of academic 
readiness, social maturity, and diverse talents. Of equal importance is 
the support of their parents or guardians for the school’s philosophy 
and mission. Continued enrollment is predicated upon consistent 
performance and effort as outlined in the re-enrollment agreement. 
Admissions meetings, tours, and interviews for new students, including 
siblings, are scheduled in late fall and winter. 

Sibling Policy
Prospect Sierra is a family-oriented school, so siblings in all grades are 
given priority status and admitted first. It is important to remember, 
however, that enrollment is not automatic. Siblings must meet the 
admissions criteria for each respective grade level. School and sibling 
must be determined to be a good match.

Kindergarten siblings are interviewed in early November, before 
non-sibling interviews. A special meeting for parents/guardians 
of kindergarten sibling applicants takes place in the fall to review 
admissions criteria. Kindergarten siblings will be offered enrollment 
contracts prior to the general notification date in March, and in turn, we 
ask for a reply by the stated deadline from parents/guardians. Sibling 
applicants for all other grades will be interviewed at the same time 
as other applicants, but they will receive early notification whenever 
possible. 

At Prospect Sierra we celebrate diversity in joyful and authentic 
ways. We want to build on the strength of our diversity by practicing 
inclusivity at every turn. We know that this requires effort and time. We 
are committed to this work because we know that:

HEAD OF SCHOOL SEARCH

FINANCES, 
FACILITIES, & 
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With an annual operating budget of $14 million and nearly $8 million in 
endowment and other invested funds, Prospect Sierra is in sound financial 
health. Prospect Sierra has enjoyed stable enrollment over the past ten years 
with the exception of a small but notable drop from 2009-2011 at the height 
of the recession. At that time, the school doubled its tuition assistance budget, 
which now stands at approximately $1.8 million. Families are drawn from 18 
Bay Area cities ranging from as far south as Oakland and Alameda to as far 
north as Richmond and Hercules, and this year, 26 preschools are represented 
among the 38 children in the kindergarten class. 

Prospect Sierra benefits from two beautiful campuses, each geared toward 
the particular needs of the ages they serve. Each campus has its own library, 
gym/multipurpose room, and “colab” makerspace. All students eat lunch 
outside, taking advantage of the mild climate and reinforcing connections 
with nature. The school recently underwent a campus master planning process 
that engaged community members, faculty, staff, and trustees. Rather than 
focus on specific buildings, the process explored how people want to feel in 
their environment in order to afford the architects freedom to think creatively 
about how best to support the needs of the school. Currently, the board 
and administration are considering which facilities developments should be 
priorities in light of the strategic plan, current needs, and the school’s capacity 
for fundraising. 

https://www.prospectsierra.org/
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Prospect Sierra’s $500,000 Annual Fund has consistently enjoyed 100% 
participation from faculty and staff and 95% parent participation. The school’s 
only campaign for capital projects, which took place in the early 2000s, 
raised approximately $2.7 million. Prospect Sierra’s understated culture and 
egalitarian values, which are reflective of the broader East Bay culture, result 
in donors’ preference for quiet giving and, at times, a reluctance to give 
at capacity for fear of drawing attention to themselves. A recent feasibility 
study by Campbell & Company explored the school’s capacity to undertake 
a multi-million dollar campaign to fund the campus vision plan and to grow 
the endowment. The study identified strong confidence in the school and 
its leadership and significant capacity in its donor base. Prospect Sierra is 
evaluating how best to proceed with regard to capital fundraising while 
also focusing on strengthening the Annual Fund through volunteer training, 
philanthropic education, and best practices in donor relations. In addition, the 
school recently hired a new Director of Development who brings extensive 
experience with sophisticated fundraising programs. 

https://www.prospectsierra.org/


GOVERNANCE & 
ACCREDITATION
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Prospect Sierra is governed by a Board of Trustees that is comprised of 14 
members and includes current parents, alumni parents, and one grandparent, 
all of whom are aligned with the strategic vision for the school and have an 
excellent working track record with the Head of School and staff. Standing 
committees of the board include Finance, Development, and the Committee 
on Trustees. 

The school was granted reaccreditation for the standard maximum of seven 
years by the California Association of Independent Schools in 2017. Prospect 
Sierra is a member of the National Association of Independent Schools and 
People of Color in Independent Schools. 

https://www.prospectsierra.org/
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Prospect Sierra School has been led by Head of School Katherine Dinh since 
2007. Under her leadership, the school has strengthened both its community 
and its educational program through its work in social emotional learning, 
diversity, and green practices. The school’s success as a model for ethical 
engagement and intellectual inquiry in the 21st century, along with Katherine's 
participation in the national conversation about education and independent 
schools as Chair of the NAIS Board of Trustees, has catapulted it to the 
national stage while also strengthening its reputation locally. Katherine's legacy 
is one of child-centered academic excellence, joyful and inclusive community, 
and forward-thinking educational practice. She will become the Head of School 
of Marin Country Day School in July 2019, and Prospect Sierra has launched a 
national search to identify her successor. 

As the school community looks to the coming years, it is excited about the 
opportunities that lie ahead and energized to tackle the challenges. Focus for 
the Future, Prospect Sierra's strategic plan for 2015-2020, reflects Prospect 
Sierra’s forward-looking nature and its penchant for continual self-reflection 
and evaluation. The result of a 
thoughtful process that engaged 
multiple constituencies, Focus for 
the Future seeks to “integrate and 
deepen” much of the work begun 
under the previous strategic plan in 
order to make real, transformative 
changes in the Prospect Sierra 
experience for all community 
members. Priorities include 21st 
century learning, teacher and 
employee care, financial vibrancy, 
emotional intelligence and cultural 
competency, community, and 
greening. The Head of School 
search process has presented an 
opportunity for further reflection 
about the most pressing areas for 
attention:

Financial Vibrancy 
Like most independent schools, Prospect Sierra is aware that its current 
business model is not sustainable in the long term. The rising cost of living in 
the Bay Area makes independent school tuition increasingly unaffordable to 
many families while also making it increasingly difficult to provide competitive 

https://www.prospectsierra.org/
http://www.prospectsierra.org/wp-content/uploads/2016/10/Strategic-Plan-2015-2020.pdf)
http://www.prospectsierra.org/wp-content/uploads/2016/10/Strategic-Plan-2015-2020.pdf)
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salaries and benefits to retain faculty and staff. Prospect Sierra seeks to 
develop a plan for long-term financial vibrancy that will limit tuition increases, 
support financial aid, and in turn promote socioeconomic diversity. This 
effort will also ensure that the school has the resources to recruit and retain 
world-class teachers and to support innovative programs. In addition to 
prudent budgeting and financial modeling, the future will require continually 
strengthening strategies to support admissions, retention, and marketing; 
growing the culture of philanthropy to increase capital and endowment 
fundraising; identifying new revenue sources that will help relieve the 
dependence on tuition; and considering innovative new approaches to keep 
the school on the leading edge of the U.S. education.

Program and Faculty 
An aspirational institution, Prospect Sierra will remain a leader in K-8 education 
by embracing opportunities for continual improvement. Among the school’s 
top goals for the educational program is the further integration of the 
21st Century Learning Framework, social emotional learning, and cultural 
competency throughout the curriculum. Other areas of emphasis include 
strengthening learning support, ensuring coordination and consistency in 
curriculum and assessment across grade levels, and aligning the developing 
master plan with program needs. In addition, Prospect Sierra has identified a 
need to balance its high expectations and healthy willingness to evolve with 
a clearer prioritization of initiatives in order to make meaningful and lasting 
progress, to promote faculty well-being, and to serve students well. 

Community and Culture
The people of Prospect Sierra are its greatest asset, and ensuring that they 
are well cared for and that the joyful, authentic, inclusive, and compassionate 
culture is nurtured will be critical to the school’s ongoing success. In addition 
to matters of faculty compensation and well-being mentioned above, Prospect 
Sierra will seek ways to strengthen ties with alumni, create opportunities 
for greater engagement of parents through both parent education and 
community-building activities, and cultivate the connection between the two 
campuses. Related goals include continuing to attract and retain students, 
faculty, and staff of diverse backgrounds and ensuring that the school’s explicit 
and implicit operational, cultural, and educational practices promote inclusion 
and serve all community members optimally.    

https://www.prospectsierra.org/


Students are admitted to Prospect Sierra on the basis of academic 
readiness, social maturity, and diverse talents. Of equal importance is 
the support of their parents or guardians for the school’s philosophy 
and mission. Continued enrollment is predicated upon consistent 
performance and effort as outlined in the re-enrollment agreement. 
Admissions meetings, tours, and interviews for new students, including 
siblings, are scheduled in late fall and winter. 

Sibling Policy
Prospect Sierra is a family-oriented school, so siblings in all grades are 
given priority status and admitted first. It is important to remember, 
however, that enrollment is not automatic. Siblings must meet the 
admissions criteria for each respective grade level. School and sibling 
must be determined to be a good match.

Kindergarten siblings are interviewed in early November, before 
non-sibling interviews. A special meeting for parents/guardians 
of kindergarten sibling applicants takes place in the fall to review 
admissions criteria. Kindergarten siblings will be offered enrollment 
contracts prior to the general notification date in March, and in turn, we 
ask for a reply by the stated deadline from parents/guardians. Sibling 
applicants for all other grades will be interviewed at the same time 
as other applicants, but they will receive early notification whenever 
possible. 

At Prospect Sierra we celebrate diversity in joyful and authentic 
ways. We want to build on the strength of our diversity by practicing 
inclusivity at every turn. We know that this requires effort and time. We 
are committed to this work because we know that:

HEAD OF SCHOOL SEARCH
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Reporting to the Board of Trustees, the Head of School will ensure Prospect 
Sierra continues to thrive culturally, educationally, operationally, and financially. 
This person will lead the school in inspiring students to seek deep, meaningful 
understanding; to develop strong academic skills; and to become creative and 
independent thinkers. Specific responsibilities will include: 

• Partnering with the Board of Trustees and other constituents in the 
implementation of the current strategic plan, in the execution of the 
campus master plan, and in setting current and future institutional 
priorities.  

• Embodying the school’s values of compassion, empathy, fairness, and 
respect, and serving as a role model to all members of the community 
by demonstrating a commitment to changemaking.

• Cultivating a joyous, dynamic, and inclusive community across both 
campuses and serving as a visible, accessible, and engaged presence 
in the daily life of the school. 

• Recruiting, hiring, supporting, and retaining exceptional faculty and 
staff members who are child-centered, aligned with the school’s values, 
and committed to ongoing professional growth. 

• Being a strong advocate for the school’s diversity and inclusion work 
by modeling cultural competence; creating strategies to increase the 
diversity of the faculty, staff, and families; and supporting new and 
existing education and support programs.

• Inspiring faculty and staff to think creatively about their craft and 
to take prudent risks in pursuit of educational advancement, and 
enhancing the school’s reputation as a national leader in social 
emotional learning, diversity, green practices, and progressive, 21st 
century curriculum and pedagogy. 

• Playing a key role in fundraising efforts by collaborating with the 
Director of Development in establishing fundraising plans and goals, 
growing the culture of philanthropy, and directly cultivating and 
soliciting donors.

https://www.prospectsierra.org/
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• Ensuring Prospect Sierra’s short- and long-term financial health through 
prudent budgeting, financial planning, and thinking creatively about 
potential alternative revenue sources and adjustments to the school’s 
business model. 

• As Prospect Sierra’s primary public representative, speaking 
compellingly about the school’s mission, programs, and aspirations 
in order to maintain and enhance its local and national reputation; to 
support admissions efforts; and to encourage philanthropic support of 
the school. 

• Ensuring that administrative and educational systems and policies are 
reflective of the school’s values; fully support students and faculty; and 
encourage collaboration, communication, and necessary consistency 
across grades, disciplines, and departments.

https://www.prospectsierra.org/
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The Search Committee is open to considering both candidates from the 
independent school sector as well as candidates with alternative backgrounds, 
such as in other education-related nonprofit institutions, whose experience, 
skills, and values would allow them to lead and manage successfully within the 
context of an independent school.

Leadership and Personal Attributes
• A strategic thinker and enthusiastic visionary who models a growth 

mindset and comfort with change, inspires and motivates others, 
and at the same time brings focus and balance to a hardworking, 
aspirational community. 

• A down-to-earth, authentic, and egalitarian person who creates 
followership by virtue of his or her strong ethics, integrity, intellect, 
creativity, and genuine interest in and care for others.   

• A manager who empowers faculty and staff, provides opportunities 
for their growth and leadership, values a diversity of perspectives, and 
balances collaboration and decisiveness.    

• A joyful and optimistic person with a good sense of humor.

Experience, Skills, and Knowledge 
• At least five years of senior administrative and management 

experience, ideally in an independent school, and preferably prior 
experience as a classroom teacher in elementary and/or middle 
schools. 

• Broad and deep knowledge of child and adolescent development, 
best practices in progressive teaching and social emotional learning, 
and engagement with current research and national and international 
conversations about the future of education. 

• Significant knowledge of institutional advancement principles and 
experience telling the story of an institution to both current and 
prospective constituents in order to support marketing, admissions, 
and fundraising efforts.

• Strong business and financial acumen and the ability to partner with 
administrators and board leadership in devising creative solutions to 
financial challenges. 

https://www.prospectsierra.org/
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• The ability to set clear priorities and define an appropriate pace of 
change that balances progress and innovation with reflection and 
sensitivity to community.  

• A nuanced understanding of diversity, equity, inclusion, and cultural 
competency; skill in growing and supporting programs and practices in 
these areas; and a recognition of one’s own identities and biases and 
how they may impact one’s perspectives and actions. 

Other Considerations

Compensation:  Competitive with comparable schools in the 
region. 

Location:  El Cerrito, California  

Website: www.prospectsierra.org 

https://www.prospectsierra.org/
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ELEMENTARY SCHOOL CAMPUS
2060 Tapscott Avenue
El Cerrito, CA 94530

MIDDLE SCHOOL CAMPUS
960 Avis Drive
El Cerrito, CA 94530

For more information, contact:
L. Lincoln Eldredge and Jessica D. McCann
Brigham Hill Consultancy
214-871-8700
mccann@brighamhill.com

https://www.prospectsierra.org/
https://www.prospectsierra.org/

