
 
 
 
 
 
 

Houston, Texas 

 

Head of Upper School  
 

Introduction  
 
Located on a beautiful 41-acre campus in the heart of Houston, Texas, St. John’s School is a 
coeducational, independent day school enrolling 1,275 students in kindergarten through twelfth 
grade.  For the past almost 70 years, St. John’s has fostered the complete development of 
every student through its rigorous program.  Throughout every grade level, students not only 
learn academic and critical thinking skills but also develop ownership of their education, and 
meaningful applications of learning are integrated seamlessly throughout the curriculum.  
Known nationally for its exceptional academic program, St. John’s strives not only to prepare 
students for advanced studies beyond high school but also to instill in them a love of learning 
and a sense of responsibility to the world around them.   
 
 

MISSION STATEMENT 

 
St. John's is an independent, co-educational day school presenting a 13-year sequence of 
college preparatory training. A non-profit institution, it was founded in 1946 to provide the 
community with a school of exacting standards in the development of individual, spiritual, 

ethical, intellectual, social and physical growth. While the means to achieve that purpose may 
change, it remains the basic mission of the School. 

 
The School seeks to develop the whole person in preparation for a lifetime of personal 

fulfillment and contribution to society. In particular, it is dedicated to the enhancement and the 
expansion of future leadership for Houston and the country. The School offers talented, 

motivated and energetic students a genuine challenge for academic accomplishment and for 
development of a sense of self-worth and of personal responsibility. The School in turn holds 

itself responsible for providing that challenge. 
 
 

PRECEPTS AND PRINCIPLES OF THE ST. JOHN’S FAMILY 

  
1. Care is the School’s cardinal virtue, for the other core values – respect, responsibility, 

honesty, integrity, service – spring from appropriate care for oneself, for others, for the 
school community, for the communities beyond the School. The St. John’s School 
community is sustained by caring relationships in which members extend themselves for 
others, with compassion, courtesy, kindness and respect. 
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2. Honesty is expected of every student under all circumstances. A student’s work is 
expected to be his or her own, unless a particular assignment has been designated as a 
cooperative project. Students are expected to tell the truth, to respect the property of 
others, and to honor all their commitments. 

 
3. Courtesy and Consideration are expected. Students are to behave well, to use 

appropriate manners in all situations, and to respect the feelings of others. Students in 
grades 4 and 5 will rise when an adult enters the room and remain standing until told to 
be seated. They need not stand during a test or while in study hall. Students are 
expected to use “please” and “thank you”. 

 
4. Loyalty and Spirited Devotion are fundamental to a successful school. Pride, 

enthusiasm, fair play, and hard work are recognized as essential ingredients of loyalty. 
Therefore, the School encourages all students to participate in and /or attend sports 
events and other extra curricular functions to show their support for the School, their 
friends and classmates. 

 
5. Dignity and Good Taste characterize the attitude, language, dress, and behavior of all 

members of the community. 
 
 
The Upper School  
 
The Upper School enrolls 572 students in grades nine through twelve.  St. John’s students are 
distinguished by their intellectual curiosity, passion for learning, self-motivation, and drive for 
achievement.  The division’s 75 full- and part-time faculty members are both experts in their 
respective content areas and knowledgeable of best practices in teaching and learning.  
Teachers cultivate supportive and encouraging communities of learning in which students are 
challenged and encouraged to push their boundaries in a variety of subjects and activities.   
 
The division’s college preparatory curriculum provides a solid base of common, foundational 
components during the freshman and sophomore years and allows for more personalization in 
the junior and senior years.  Throughout, a focus on writing and reasoning skills prepares 
students for the academic rigor of college.  With 19 Advanced Placement courses, many honors 
and elective classes, and opportunities for independent study, students are able to pursue a 
course of study that is both challenging and engaging.  More details about the Upper School 
curriculum, including course descriptions, are available at http://www.sjs.org/Page/School-
Life/Upper-School/Curriculum.   
 
A variety of opportunities outside of the core curriculum enrich classroom learning at St. John’s.  
Dance, theatre, choral and instrumental music, photography, and visual art are among the 
myriad fine arts offerings.  The Virginia Stuller Tatham Fine Arts Center includes a 650-seat 
proscenium stage theatre, a 120-seat black box theatre, two music classrooms, two dance 
studios, private music practice rooms and a visual art studio.  Offerings in athletics abound, and 
79 percent of Upper School students participate in at least one of the school’s 13 sports.  The 
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Smith Student Athletic Center includes a playing field, two gyms, a training room, a wrestling 
room, a weight room, and a Tradition Room for gatherings, while additional playing fields are 
located one block from the campus.  St. John’s teams have won numerous championships in 
the Southwest Preparatory Conference (SPC), and for three of the past four years the school 
has won the conference’s prestigious Athletic Director’s Cup.  As students pursue their unique 
interests, they also have the option to participate in nearly 40 clubs such as Drum Corps, 
Astronomy Club, International Club, The Review student newspaper, the Faraday Society, and 
Student Affairs Council,  to name a few.  
 
Involvement in the world beyond St. John’s and Houston is a key element of the Upper School 
experience.  The school’s voluntary Community Service program enjoys a 98 percent 
participation rate and reflects school founder Alan Chidsey’s aspiration that students develop a 
strong ethic of service to others and live up to St. Luke's pronouncement that “to whom much is 
given much is expected.” 
 
St. John’s believes that indifference to spiritual matters would undermine its effort to develop “a 
perspective larger than self-interest,” an ethos of “service to others,” and the cultivation of the 
whole person.  Regular chapel services are based in the Christian tradition, with an inclusive 
orientation, and not only focus on religious matters but also often both include cross-faith ethical 
and spiritual concerns and serve as a venue for student performances and presentations. 
 
The Upper School is supported through a robust counseling program that is designed to 
address the social, emotional, and developmental needs of adolescents, families, and faculty 
that arise within the community. The School Counselor may provide short-term counseling, 
mental health assessments and consultation, crisis management, ongoing support, coaching, 
and referrals to community and mental health resources.  In addition, St. John’s recently created 
a Director of Wellness position in order to build a comprehensive program that will increase 
opportunities for all members of the community to reach their full potential intellectually, 
emotionally, socially, physically, and spiritually, and generally to maintain a sense of balance.  

 
Although quantifiable outcomes provide only a limited measure of an institution’s overall 
success, such figures offer some perspective on St. John’s accomplishments.  For the Class of 
2013, 51 students were National Merit Finalists and 91 were Semifinalists or Commended; the 
middle 50 percent of SAT scores ranged from 660 to 760  for critical reading, 680 to 760 for 
math, and 680 to 780 for writing; and 96 percent of AP tests were graded three or above.  St. 
John’s graduates continue their educations at a number of well-regarded universities across the 
country, including The University of Texas at Austin, Vanderbilt, Harvard, The University of 
Southern California, Stanford, Rice, Northwestern, Yale, Princeton, Columbia, Duke, New York 
University, and Georgetown. 
 
 
The Upper School Opportunity  
 
The next five to ten years will be an exciting time of growth at St. John’s School.  The school 
recently purchased 13 acres of land adjacent to its current campus and will be embarking on a 
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major campus expansion and concomitant increase in enrollment.  The first project, currently in 
the early planning stages, is the 70,000-square-foot Great Hall, which will include a student 
commons, a dining area, and green space.  The Great Hall will enhance the student experience 
and promote informal interaction between and among students and faculty.  During the 2014-
2015 school year, planning for the construction of a new Upper School will commence.   
Beginning in 2016, approximately 25 students will be added to the ninth grade annually for 4 
years, resulting in the division’s enrollment increasing to approximately 665 by 2019.   
 
Beyond the physical expansion of the campus, the Upper School seeks to continue providing an 
unmatched education for students through ongoing, thoughtful, targeted improvements.  
Increased opportunities for interdisciplinary study, including prospective new programs in the 
STEM/STEAM areas, and potential schedule modifications that will allow students a broader 
range of curricular opportunities are among the changes being considered.  In addition, the 
Upper School hopes to establish definitions of success beyond solely academic excellence in 
an effort to recognize, cultivate, and celebrate students’ talents and accomplishments in a wide 
range of areas.  
 
Mr. Kef Wilson served as Head of St. John’s Upper School from 2005 until 2013, when he was 
appointed Head of School of Savannah Country Day School.  St. John’s School began a search 
for his successor during the 2012-2013 academic year but ultimately decided that appointing an 
interim division director would be the best alternative for the short term.  Ms. Ann Louise 
Hagerty, a long-time faculty member and academic administrator, is serving as Interim Head of 
Upper School for the 2013-2014 academic year while the school continues its search.  The new 
permanent Head of Upper School will play an instrumental role in every stage of the new Upper 
School building, including collaborating with the Head of School, architects, and others to design 
a state-of-the-art facility that supports St. John’s educational program.  This person will also be 
charged with leading the division during the forthcoming period of growth and ensuring that the 
quality of academics, extracurricular programs, and community and culture is not only preserved 
but enriched throughout the change.   
 
 
Responsibilities 
 
Reporting to the Head of School, the Head of Upper School will be responsible for the continued 
success of the division.  In addition to overseeing daily operations of the Upper School, this 
individual will provide strategic vision and leadership as the school embarks upon its 
forthcoming building project and continues to strengthen its program with developments that are 
driven by best interests of students.  He or she will uphold the school’s mission and be a 
steward of its culture both by serving as a role model and by displaying a high level of care and 
concern for students, faculty, parents, and other school community members.  The Head of 
Upper School will be a key member of the senior administrative team, which includes the Middle 
and Lower Division Heads, the Director of Finance and Operations, the Director of 
Advancement, and the Director of Admissions, and accordingly this person will work closely with 
the Head and other administrators on issues that impact the entire life of the school.  Direct 
reports to the Head of Upper School include all department chairs, the Academic Dean, the 
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Assistant Academic Dean, the Dean of Students, and the Assistant Dean of Students, and the 
College Counselor also works closely with the Head of the division.  Specific responsibilities 
include the following: 

 

• Cultivating and preserving a strong sense of community in which both students and 
faculty feel known, respected, supported, challenged, and excited.  
 

• Ensuring that the culture of the division strikes an appropriate balance between high 
expectations for achievement and a sense of perspective, wellness, and holistic growth 
for students and adults alike. 
 

• Serving as an engaged and visible presence in the daily life of the school by being 
present on campus and in classrooms and attending afterschool activities and events.  
 

• Collaborating regularly with the Heads of Lower and Middle School on matters of both 
strategic import and daily operations, including promoting vertical and horizontal 
alignment of curricula and a general sense of St. John’s being one school from 
kindergarten through twelfth grade.  
 

• Working closely with the Head of School, architects, faculty, and staff to design an 
innovative Upper School building that fully reflects and supports St. John’s curriculum 
and programs and allows for regular, meaningful interaction between and among 
students and faculty.  
 

• Refining and developing curriculum and programs in consultation with the Head of 
School, the Academic Dean, department chairs, and other key administrators.  
 

• Hiring, evaluating, mentoring, and otherwise supporting experienced faculty members 
who bring subject matter expertise, an understanding of how adolescents learn, and 
awareness of the skills and knowledge that students need in order to be well prepared 
for higher education.  

 

• Maintaining open and ongoing communication with parents, including providing updates 
on school events and programs, working with them on issues related to specific 
students, and generally helping parents to understand better the needs of adolescents. 

 

• Partnering with the business office and other key administrators in preparing and 
managing the Upper School operating budget. 
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Candidate Qualities 
 
  Leadership 
 

• A values-driven leader whose intellect, commitment to academic excellence, 
enjoyment of the life of the mind, high expectations for himself or herself, and 
passion for teaching and learning serve as an inspiration to and engender the 
confidence of others.   
 

• A team-oriented manager who leads by way of influence and collaboration rather 
than solely by virtue of exercising the power of his or her office. 

 

• An administrator who moves seamlessly between “big picture” matters and day-to-
day operations, and who delegates to capable staff members while keeping abreast 
of important developments.  

 

• A visionary educator who never “rests on laurels” but rather is always striving for 
continuous improvement consistent with a school’s culture and values.  

 
Experience 

 

• At least ten years of experience as a teacher and administrator in independent 
schools, with an emphasis on work at the upper school level in institutions known for 
their strong academic programs. 
 

• A track record of working well with a variety of constituents, including faculty, staff, 
parents, and students.  
 

• Background that includes refining and developing high school curricula and 
programs; creating schedules; managing budgets; and hiring, mentoring, and 
evaluating faculty and staff.  

 

• Ideally, exposure to a major school construction project.  
 

Skills and Knowledge 
 

• Broad and deep knowledge of traditional high school academic and extracurricular 
programs, as well as an awareness of emerging pedagogical trends that focus on 
giving students the tools necessary for success in an ever-changing world.  
 

• An understanding of adolescent development, strategies for meeting students’ 
social-emotional needs, and various learning styles and associated teaching 
methods. 
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• Exceptional interpersonal skills and an understanding of people and motivations that 
allow one to interact comfortably and build productive relationships with a variety of 
stakeholders.  

 

• A penchant for maintaining ongoing and open communication with faculty, parents, 
and students.  

 

• The ability to manage expectations of a wide variety of constituents in a manner that 
is honest, graceful, and diplomatic.   

 

• A well-developed awareness of organizational dynamics, the ability to operate 
successfully within a relatively “flat” management structure, and the political 
deftness to navigate successfully the sometimes-complex issues that arise in a large 
independent school. 

 

• The analytical skills necessary to assess an existing, high-functioning upper school 
program in order to discover prospective areas for improvement in curriculum, 
pedagogy, and culture.  
 

• Knowledge of how to design and implement interdisciplinary curricula, wellness 
initiatives, and educational technology.  
 

• Strategic thinking skills that allow one to promote a vision, to communicate a 
strategy, and to see a plan through to practical execution, all while exercising the 
flexibility necessary to respond to shifting priorities and unexpected challenges.  
 

• Highly skilled in teaching and generating excitement about learning among students, 
coaching faculty members with strategies to improve their effectiveness in the 
classroom, and working with both new and veteran faculty and staff members to 
ensure consistency in quality and curriculum while respecting a school’s ethos of 
freedom and accountability.   
 

• The ability to recognize, recruit, and retain gifted teachers who impart knowledge, 
love of learning, self-esteem, and a sense of service to students. 
 

• An understanding of the value of K-12 institutions and the benefits of collaboration 
across grades and divisions.  
 

Personal Attributes 
   

• A person of unquestioned honesty and integrity who honors commitments and deals 
with people in a straightforward fashion. 
 

• One whose well-grounded philosophy of and insight into life provides balance and 
perspective to a community of high achievers. 
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• An empathetic and compassionate individual who understands and respects the 
needs and perspectives of all people and whose decision-making is guided by what 
is best for students.  

 

• A thought leader who is intellectually curious and inclined toward innovation while 
still exhibiting a respect for tradition and an existing culture. 

 

• A sophisticated and mature professional who displays courage of conviction, 
emotional resilience, and calmness under pressure.   

 

• An unpretentious and energetic individual who enjoys working with people and is 
accessible and approachable to parents, students, faculty, and staff.   

 

• A patient listener who respects differences of opinion, aims for consensus, and is 
willing and able to make difficult decisions in a thoughtful, timely manner. 

 

• A person who both trusts others and is trustworthy.  
 
 
Other Considerations 
 

Compensation: Highly competitive among comparable schools in the 
region.   

 
Travel: Minimal.  
 
Education: Master’s degree required.  
 
Website:  www.sjs.org  

 
 

Candidates May Now Be: A Head of Upper School in an academically rigorous 
college preparatory school who is open to a move for 
professional growth and development reasons. 

 
In a senior or mid-level administrative position – such as 
Assistant Head of Upper School, Dean of Students, or 
Director of College Counseling – that includes interface 
with an upper school, predicated upon a career comprised 
of other professional experiences that prepare one for this 
position. 

  
An Assistant Head of School with responsibilities 
comparable to those required in this position. 
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A Lower or Middle School Division Head who has had 
substantial upper school experience. 

 

A Head of School in a smaller, high quality institution. 
 
 

 
For more information, contact: 

 
L. Lincoln Eldredge and Jessica D. Cockrell  

Brigham Hill Consultancy 
214-871-8700 

cockrell@brighamhill.com  
www.brighamhill.com 

 
 


